SRI SIVANI COLLEGE OF ENGINEERING

(Under the Management of Sri Sivani Educational Society, Srikakulam)
(Approved by AICTE, New Delhi and Affiliated to INTUGV, Vizianagaram-CC-W®,
UGC Recognition under 2(f) & 12(B), ISO 9001:2015 Certified)
NH-16, Chilakapalem Jn., Srikakulam Dist. Andhra Pradesh -532410

), STKAULAN,
$€6e op NV

SC&STCELL COMMITTEE

The SC/ST Standing Committee ensures the effective implementation of the policies and
programs of the Government of India, UGC and State Governments with regard to backward
castes, classes and physically challenged. It also suggests measures for achieving the objectives
laid down by the various government agencies. The Committee meets at least two times in a
year and the decisions arrived at are mandatory to be implemented. The Committee functions
under the Chairmanship of the Principal.

SC&STCELL COMMITTEE MEMBERS

S. No. Name of the Member Designation in Elisggr?]trir?i?tee
1 Dr. Y. Srinivasa Rao Principal Chairman
2 Sri. S. Sudheer Kumar Assistant Professor Coordinator
4 Smt. T. Nagamani Assistant Professor Member
5 Sri. S. Rama Rao Assistant Professor Member
6 Sri. | Sai Rajesh Kumar Assistant Professor Member
7 Smt. K B Rani Assistant Professor Member
8 Mr. A Prem Kumar Student Member
9 Ms. S Pramila Student Member
10 Mr. P. Simhadri Student Member

Functions of the SC/ST Committee

The SC/ST Committee/Antidiscrimination Cell Committee will address the following
issues/complaints of aggrieved SC/ST students/staff:

1. Effective updating and implementation of the policy & programs /schemes of the
State and Central Govt. for SC-ST

2. Complaints of alleged discrimination of students, from the Scheduled Castes, the
Scheduled Tribes, Other Backward Classes

3. Irregularity in the admission process adopted by the Institute.

4. Publishing any false or misleading information not based on facts in the Prospectus.

5. Withhold or refuse to return any document in the form of certificates of degree,



diploma or any other award or other document deposited with it by a person for the
purpose of seeking admission in such institution.

6. Demand of money in excess of that specified in the declared admission policy or
approved by the competent authority to be charged by such institution.

7. Breach of the policy for reservation in admission as may be applicable.

8. Non-payment or delay in payment of scholarships to any student that such institution
IS committed, under the conditions imposed by the AICTE, or by any other authority.
9. On provision of student amenities as may have been promised or required to be
provided by the institution.

10. Denial of quality education as promised at the time of admission or required to be
provided.

11. Non-transparent or unfair evaluation practices.

12. Harassment and victimization of students/staff, including sexual harassment.
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